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HUMAN RIGHTS AND DEVELOPMENT – INTERNATIONAL PROGRAMS

POLICY & PROCEDURE

JANUARY 2025
BACKGROUND	
ACPCC recognises that all humans are born free and equal in dignity and rights (Universal Declaration of Human Rights 1948). The achievement of human rights is fundamental to ACPCC’s understanding and practice of international development. The recognition and pursuit of human rights is integral to a true and sustainable development process.

ACPCC is committed to respecting, protecting, and promoting internationally recognised human rights for all, regardless of race, religion, ethnicity, indigeneity, disability, age, displacement, caste, gender, gender identity, sexuality, sexual orientation, poverty, class, or socio-economic status. This commitment is reflected in our vision to prevent and eliminate cervical cancer through public health services in the Indo-Pacific region, underscoring our dedication to the right to health. The achievement of human rights is a fundamental aspect of ACPCC’s understanding and practice of international development, integral to a true and sustainable development process. Our Human Rights and Development Policy and associated policies, including Gender Equity, EEO and Anti-Discrimination, Prevention of Sexual Exploitation, Abuse and Harassment, Code of Conduct, Working with Children, and the Monitoring, Evaluation and Learning Framework, guide our responses and actions.

The human-rights-based approach we apply to our work is that all individuals have access to essential healthcare, as well as promoting and protecting their rights to health, dignity, and equality. Here are some examples:
1. Access to Health Services
· Universal Access to Screening and Vaccination: Ensuring that all people, regardless of socioeconomic status, geographical location, or ethnicity, have access to cervical cancer screening (e.g., Pap smears or HPV testing) and vaccination against HPV, which is the leading cause of cervical cancer.
· Non-Discriminatory Access: Ensuring that marginalized groups, such as Indigenous women, people with disabilities, and those from lower socio-economic backgrounds, can access prevention services without discrimination.
2. Informed Consent and Participation
· Informed Choice: Promoting a rights-based approach where individuals are provided with clear, understandable information about cervical cancer prevention methods, enabling them to make informed choices about their health.
· Community Engagement: Actively involving affected communities in the design and implementation of prevention programs, ensuring that the interventions are culturally appropriate and respect local customs and traditions.
3. Addressing Social Determinants of Health
· Health Equity: Focusing on the broader social determinants of health, such as income inequality, education, and access to healthcare, to reduce disparities in cervical cancer prevention and outcomes.
· Public Policy Advocacy: Working to influence public policies that ensure healthcare access for all, promote gender equality, and improve living conditions, particularly for vulnerable groups.
4. Confidentiality and Privacy
· Respect for Privacy: Ensuring that personal health data, including cervical cancer screening results and vaccination status, is handled with strict confidentiality and respect for privacy rights.
· Support for Vulnerable Individuals: Providing support for women who may face stigma or discrimination due to their participation in cervical cancer prevention programs, including counseling or community support services.
5. Education and Empowerment
· Health Education: Providing education about cervical cancer prevention and the human papillomavirus (HPV) to empower individuals to take control of their health.
· Gender Equality: Promoting gender equality in health education and raising awareness of women’s rights to make decisions about their own health without coercion or discrimination.
6. Advocacy and Legal Frameworks
· Supporting Legal Rights: Advocating for the recognition and implementation of legal frameworks that protect individuals' right to health, particularly concerning sexual and reproductive health.
· Advocacy for Change: Engaging in advocacy to challenge policies or practices that hinder equitable access to cervical cancer prevention, such as affordability of HPV vaccines or screening in rural and remote areas.
7. Non-Stigmatization and Empowerment
· Combating Stigma: Addressing the stigma surrounding cervical cancer and HPV, particularly among those who may fear judgment or discrimination due to the association between the virus and sexual activity.
· Empowerment through Knowledge: Empowering individuals with knowledge about HPV, its transmission, and how to prevent cervical cancer, ensuring they feel equipped to make decisions about their health.
By grounding our work in these principles, ACPCC would not only aim to prevent cervical cancer but also ensures that we respect and promotes the human rights of all individuals, particularly women and marginalised groups.

ANTI RACISM APPROACH

Vision: To prevent cancer and infectious diseases through excellence in the provision of public health services supporting screening, population-based testing and vaccination.

Our vision includes an Australia and a world where preventable cervical cancer is a disease of the past, in which our diverse communities have equitable access to information and to culturally safe and inclusive vaccination, screening and treatment services.

Mission: To actively provide vaccination, screening, and treatment services in a non-discriminatory manner. 

By fostering partnerships with local and international organizations, we aim to build a unified front against racism and discrimination in our work.

Strategy: ACPCC has pioneered a national cervical cancer elimination strategy, one of the main focuses of which is to ensure equitable vaccination, screening, and treatment of various priority populations, including multicultural communities. Anti-racism policies should also be considered for international work, as well as within our internal policies and procedures through:

· Education and Awareness: Conduct workshops and training sessions for staff, partners, and communities that highlight the negative impacts of racism and the importance of diversity and inclusion. All employees are required to undergo anti-discrimination training.
· Policy Implementation: Integrate anti-racism policies into all aspects of our operations, ensuring that they are reflected in our programs, hiring practices, and partnerships. Monitor and evaluate the effectiveness of these policies regularly.
· Support and Empowerment: Provide support and resources to individuals and communities affected by racism. Empower them through educational and economic opportunities, ensuring their active participation in the development process.
· Research and Data Collection: Conduct research to understand the effects of racism within our areas of operation. Use data to inform our strategies and measure the impact of our initiatives.

PURPOSE OF POLICY
ACPCC recognises and seeks to apply through its projects nationally and internationally the principles contained in the International Bill of Human Rights, which incorporates:
· 1948 Universal Declaration of Human Rights
· International Covenant on Civil and Political Rights
· International Covenant on Economic, Social and Cultural Rights 1976
· United Nations Declaration on the Right to Development 1986
· Program of Action of the United Nations International Conference on Population and Development (ICPD), Cairo 1994
· Platform for Action of the United Nations Fourth World Conference on Women (FWCW), Beijing 1995
· Convention on the Elimination of All Forms of Discrimination Against Women
Those human rights considered by ACPCC to be fundamental to development are set out in the 30 articles of the 1948 UN Universal Declaration of Human Rights and include the rights to:
· Life, liberty and security of person
· Not to be held in servitude or slavery
· Not to be subject to torture, cruel or degrading treatment/punishment
· Freedom from arbitrary arrest, detention or exile
· Leave any country including his/her own, and to return to his/her country, and to a nationality
· Freedom of thought, conscience and religion
· Peaceful assembly and association
· Take part in the government of his/her country
· Economic, social and cultural rights...for the free development of his/her personality.
As a Health Promotion Organisation with international partners and programs, ACPCC is committed to and seeks to contribute directly to the implementation of the 1986 UN Declaration on the Right to Development. In particular:
· The human person as the central subject of development and an active participant and beneficiary of development (art.2)
Steps to eliminate massive and flagrant violations of people's human rights resulting from apartheid, racism/racial discrimination, colonialism, foreign domination and occupation, threats of war and refusal to recognise the fundamental right of people to self-determination (art.5)
· Human rights and fundamental freedoms as indivisible and interdependent (art.2)
· Equality of opportunity for all in their access to basic resources, education, health, food, housing, employment and fair distribution of income; measures to ensure women have an active role in the development process (art.8).

ACPCC recognises that partners in development activities may place different priorities on different human rights at different historical periods. ACPCC’s international development practices seek to support the pursuit of human rights referred to in the 1948 UN Declaration on Human Rights and the 1986 UN Declaration on the Right to Development as a necessary precursor to development, and as indivisible and co-existing in any sustainable development policy.

SCOPE
This Policy applies to all persons engaged by the ACPCC in the course of their work where they are engaged in or performing any aspect of our international development activities, including but not limited to: 
· members of the ACPCC Board 
· all ACPCC employees, full-part, part-time, permanent, casual, consultants, volunteers, students 
· contractors, sub-contractors, suppliers 
· overseas partner organisations (engaged by the ACPCC or where ACPCC employees may be placed) 
· any person representing the ACPCC by request in any capacity. 
AUTHORITY & RESPONSIBILITY
This policy and procedure is issued under the authority of the Director Government Relations and Communications. The Government Relations and Communications Team and any other person nominated by the Director is responsible for: 

· [bookmark: x]The content and review of this policy.
· Provision of assistance to Directors, Managers and Supervisors to implement the policy; and
· Taking minutes of meetings held under this procedure. 


RESPONSIBILITY FOR IMPLEMENTATION 
a) All ACPCC employees and representatives who are engaged in or performing any aspect of our international development activities have a responsibility to comply with these policies and procedures
b) Members of the Board add value to, approve and monitor human rights and development initiatives developed by Management, to ensure the policy is being adhered to.
c) The Executive is responsible for the application of this policy and will ensure that separation of is regularly considered in Executive dealings
d) The Director of Government Relations and Communications is responsible for ensuring the implementation of the following procedures.
PROCEDURES
ACPCC will implement this policy through:
· Seeking partnerships with organisations, groups and communities working towards recognition and implementation of those basic human rights outlined in the 1948 UN Declaration of Human Rights. Priorities for partnerships will be:
· Women
· UICC affiliated organisations
· Indigenous people and ethnic minorities
· Refugees, stateless and colonised peoples
· UN organisations
· Non-government organisations
· Other organisations with compatible aims and objectives.
Supporting cervical screening, laboratory strengthening and clinical education and training projects that will develop skills needed in the achievement of human rights, and/or the achievement of the social conditions necessary to pursue human rights and development.
STAKEHOLDERS
Stakeholder engagement:
Primary stakeholders may face risks with regards to discrimination, violence, abuse, exploitation or neglect. ACPCC identifies all persons protected personal characteristics under discrimination law (refer to Corp-HR-PP-10 Gender Equity, Equal Opportunity & Anti-Discrimination Policy and Corp-HR-PP-55 V1 PSEAH Policy and Procedure) and will conduct adequate contextual analysis for international work or work conducted in unfamiliar conditions.
ACPCC recognises that an ethical, fair, productive and transparent relationship is important in all dealings with stakeholders. While fulfilling obligations to funders, clients, partners, target populations and the broader community, ACPCC operates in accordance with best practice corporate governance, informed by recognised standards. ACPCC anticipates that our stakeholders will act in an ethical manner and support our values, enabling mutual trust in our relationships and ensuring our dealings withstand public scrutiny.

Do no harm approach:
ACPCC will do all it reasonably can to avoid exposing people to further harm to primary stakeholders, and to maintain confidentiality when required. ACPCC seeks to protect the rights, health, safety, and livelihoods of people including vulnerable or disadvantage groups. ACPCC assesses and manages social impacts to help ensure no harm is caused by significant environmental aspects and impacts from activities and projects. Where ACPCC can control or influence these factors and, and where our organisation has direct control or can be expected to have an influence, ACPCC will implement risk management strategies as part of project planning.
ACPCC will avoid doing any harm to individuals and communities, or where avoidance is not possible, minimise the use of energy, resources consumed, and waste produced whilst undertaking our activities in a safe and professional manner (see Exec-Gov-PP 36: Environmental Sustainability and Climate Action - International Programs Policy & Procedure).
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